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第1條 本辦法依教師待遇條例施行細則第九條第三項規定訂定。
Article 1 These Regulations have been formulated in accordance with Article 9, Paragraph 3 of the Enforcement Rules of the Teacher Remuneration Act.
第2條 本辦法所稱教師為編制內專任教師、研究人員。
稀少性科技人員、助教準用之。
Article 2 The term “faculty members” in these Regulations shall include quota-based full-time faculty members and research personnel.
These Regulations shall apply mutatis mutandis to specialized technical personnel and teaching assistants.
第3條 教師服務滿一學年，由本校按學年度評定其教學、研究、輔導、服務等成績，並得依評定結果晉本薪（年功薪）一級，至所聘職務等級最高年功薪為限。
Article 3 Following their first academic year of service, faculty members shall have their teaching, research, guidance, and service performance evaluated by the University on an academic-year basis. Based on the evaluation results, they may be granted a one-step increase in their base (seniority-based) salary, up to the maximum seniority level for their appointed rank.
第4條 教師年資晉薪由本校人事室繕具擬晉薪人員名冊送至學術二級單位（系、所、學程、中心）初評，再送至學術一級單位（學院、中心）複評後，送至本校人事室彙整陳請校長評定。
Article 4 Seniority-based salary increases for faculty members shall be processed by the University’s Office of Personnel, which shall prepare a list of personnel eligible for a salary increase and submit it first to the second-level academic unit (department, graduate institute, degree program, or center) for preliminary review, then to the first-level academic unit (college or center) for secondary review, before consolidating the results and submitting them to the President for final approval.
第5條 本校教師有下列情形之一，不予年資晉薪：
Article 5 Under any of the following circumstances, a faculty member of the University shall be ineligible for a seniority-based salary increase:
1、 已支本職年功薪最高薪額者。
I. They are currently paid the highest possible seniority-based salary for their position.
2、 教師於學年中因升等、改聘而變更薪級者。
II. They have been assigned to a different salary step due to a promotion or reappointment during the academic year.
3、 至本校任職年資未滿一年者。但職前擔任他校(含公、私立)編制內專任教師，且原薪級係依「公立學校教師職務等級表」標準敘定者，不在此限。
III. They have served at the University for less than one year, unless they have previously served as a quota-based full-time faculty member at another public or private institution where their original salary step was subject to the Table of Faculty Ranks at Public Educational Institutions.
4、 學年度內核定留職停薪期間達一個月以上者。
IV. They have been approved for unpaid leave lasting more than one month in the given academic year.
5、 違反本校專任教師聘約第十四點規定，經各級教師評審委員會依本校教師評鑑準則第九條第一項第八款議決當年度不予晉薪，及情節重大，依教師法第十四條至第十六條、第十八條、第二十一條及第二十二條規定議處者。
V. They have committed a violation of Article 14 of the University’s Full-Time Faculty Appointment Contract and have been resolved not to receive a salary increase for that academic year by the competent Faculty Evaluation Committee in accordance with Article 9, Paragraph 1, Subparagraph 8 of the University’s Faculty Evaluation Guidelines, or have been subject to disciplinary action under Articles 14 through 16, 18, 21, or 22 of the Teachers’ Act due to serious circumstances.
6、 「再評鑑」未達通過標準之教師，經院、校教師評審委員會依本校教師評鑑準則第九條第一項第八款議決當年度不晉薪者。
VI. They have failed to meet the passing standard in a re-evaluation and have been, pursuant to Article 9, Paragraph 1, Subparagraph 8 of the University’s Faculty Evaluation Guidelines, resolved by the College or University Faculty Evaluation Committee not to receive a salary increase for that academic year.
7、 本校教師評鑑準則第九條第二項所訂升等年限屆至未通過升等者；經各級教師評審委員會審議通過延長升等年限者，亦同。
VII. They are unable to obtain a promotion by the deadline stipulated in Article 9, Paragraph 2 of the University’s Faculty Evaluation Guidelines or the extended deadline approved upon deliberation by the competent Faculty Evaluation Committee.
8、 依本校進用專案計畫教學人員及研究人員聘任辦法第十三條規定轉任專案教師者。
VIII. They have been reappointed as a project faculty member in accordance with Article 13 of the University’s Regulations Governing the Appointment of Project Teachers and Researchers.
9、 違反教師法第三十二條所列應盡之義務，經各級教師評審委員會議決當年度不晉薪者。
IX. They have violated the obligations stipulated in Article 32 of the Teachers’ Act and have been resolved not to receive a salary increase for that academic year by the competent Faculty Evaluation Committee.
10、 違反其他法令，並經本校核准當年度不晉薪者。
X. They have violated other applicable laws and regulations and have been resolved not to receive a salary increase for that academic year by the University.
前項第七款情形，於限期升等年限屆至之同年八月一日起不予辦理年資晉薪；自教師通過升等後之同年八月一日恢復年資晉薪。另第八款情形，於專案教師升等通過並回任本校編制內專任教師後之同年八月一日恢復年資晉薪。
Faculty members falling under Subparagraph 7 of the preceding paragraph shall be ineligible for seniority-based salary increases from August 1 of the year in which their promotion deadline expires until August 1 of the year in which they eventually obtain a promotion. Project faculty members falling under Subparagraph 8 of the preceding paragraph may be granted a seniority-based salary increase beginning on August 1 of the year in which they obtain a promotion and return to a quota-based full-time faculty position within the University.
第6條 校務基金進用專任專案教師之年資晉薪，除法令另有規定外，比照本辦法辦理。
Article 6 Seniority-based salary increases for full-time project faculty members employed under the University Endowment Fund shall, unless otherwise stipulated by laws or regulations, be handled in accordance with these Regulations.
第7條 本辦法未規定事項，依其他相關法令規定辦理。
Article 7 Matters unaddressed herein shall be subject to other relevant laws and regulations.
第8條 本辦法經校務會議通過後施行，修正時亦同。
Article 8 These Regulations and any amendments made hereto shall be implemented upon passage by the University Council.




